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Supplementary rule

Part 1 General Provisions

(Purpose)

Article 1  This Rule provides employment conditioas)ployee duties and other necessary items of
employment for foreign teachers working for Aicmefectural Public University
Corporation (hereinafter referred to as the Corpama based on the provision of Article
3, Section 2 of the Aichi Prefectural Public Unsigy Corporation’s Work Rule for
Teachers (No.2 of Aichi Prefectural Public UniversCorporation Rules, hereinafter
referred to as the Work Rule).

(Definition)

Article 2 In this Rule, a foreign teacher meansmalividual, among foreigners possessing high-
levels of professional knowledge or skills in langas and/or music, who is invited from
a foreign country for employment and tenured aséepsor or associate professor or
lecturer or assistant to a professor.

(Relationship with governmental statutes)

Article 3 Concerning matters not stipulated in tRide, the provisions of the Labor Standards Law
(1947 No. 49 Statute, hereinafter referred to ad.ébor Standards Law) and other
related statutes shall apply.



(Compliance)
Article 4 The President of the Corporation and iigmdeachers shall abide by this Rule in good
faith.

Part 2 Personnel Affairs

(Acceptance)
Article 5 Foreign teachers shall be selected thnahg screening of applicants.

2. Applicants wishing to be employed by the Corpiorashall submit the papers described
below.
(1) Resume (with a facial photograph attached)
(2) Other papers that the President deems necessary

3. In accepting foreign teachers, provisions oretimloyment of teachers as set forth in the
Aichi Prefectural Public University Corporation’®iBonnel Affairs Procedural Provisions
for Teachers and Others (No.15 of 2007 Aichi Prefed Public University Corporation
Rules, hereinafter referred to as the PersonnealafProvisions for Teaches and Others)
shall be followed other than that stipulated intthe Sections above.

(Documents to be submitted at acceptance)
Article 6 A person accepted as a foreign teachalt shbmit promptly the documents described in
the following.
(1) Diploma of academic institution most recenttgdpated from
(2) A copy of his/her passport
(3) Employment (vocational history) references
(4) Other documents that the President deems ragess

(Signing of labor contract and others)
Article 7 When accepting a person as a foreignhieathe President shall conclude a labor
contract with the person and present this Rulaégerson concerned, as well as deliver
a paper explaining the matters stipulated belowhe fresident shall explain explicitly
the terms of employment other than the mattersilstipd herein either orally or in
writing.
(1) Issues concerning tenure (including whetheariqular tenure can be renewed or
not after it expires and judgment criteria for thexision)
(2) Place of employment and matters concerningedut be assigned to a foreign
teacher as an employee (including the number afseswork classes to teach)
(3) Times of starting and ending work, whether twes work is expected or not, resting
periods and matters concerning holidays and satab#tiave
(4) Matters concerning compensation
(5) Matters concerning termination of employmentliiding reasons of dismissal)

(Tenure)
Article 8 The tenure of a foreign teacher shaltlree years or less and determined on an
individual basis.

(Reappointment)
Article 9 The President may reappoint a foreigreces when his or her tenure expires. However,
a foreign teacher may not be employed continuciaslynore than 6 years.



2. In reappointing a foreign teacher, provisiongeappointments set forth in the Personnel
Affairs Provisions for Teachers and Others shalidilewed other than the provision
above.

(Performance appraisal)
Article 10 Performance of a foreign teacher shalbppraised based on provisions stipulated
separately.

(Promotion)
Article 11 Promotion of a foreign teacher shalldo@ducted through screening of all eligible
teachers.

2. Such screening shall be conducted based orsiét of the performance appraisal
stipulated in the previous article.

3. Promotion of a foreign teacher shall follow, etthan what is stipulated in the two
Sections above, the provisions on promotions aftees and others set forth in the
Personnel Affairs Provisions for Teachers and Gther

(Demotion)

Article 12 The President may demote (meaning hafendismissal from the current position to a
lower rank position) a foreign teacher when anthefclauses stipulated below is
applicable. When this decision is made, the corsaigon for a foreign teacher shall be
adjusted accordingly.

(1) Performance of a foreign teacher at work igblytinferior.

(2) Aforeign teacher has difficulties dischargimg or her duties and cannot accomplish
the duties due to physical and/or psychologicabrdier.

(3) Aforeign teacher lacks the competency or djgalions to discharge his or her
duties.

(4) Aforeign teacher asks to be demoted, and tasident approves.

(5) The organization to which a foreign teacheobgs is abolished or reorganized
creating excessive personnel, or demotion cannavbieled due to managerial or
business reasons.

2. Before a foreign teacher is demoted due toghsan stipulated in Clause 2 above, he or
she shall be diagnosed by two doctors.

3. When the President chooses to demote a foreagpiér against his or her will, the
President shall deliver a letter describing thagdec to the teacher.

4. Demotion of a foreign teacher shall follow, ottiean what is stipulated in the three
Sections above, provisions on demotions of teadreitothers set forth in the Personnel
Affairs Provisions for Teachers and Others.

(Allocation of personnel)
Article 13 Allocation of foreign teachers shall t@enducted in consideration of the necessity of the
Corporation in carrying out its business.

(Assignment change)
Article 14 The President may assign different dutiecombined duties to a foreign teacher based
on the necessity of the Corporation in carryingitaubusiness.

2. A foreign teacher may not be able to declinassignment change order issued based on
the provision above without a justifiable reason.
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3. Assignment of different duties or combined dsitie a foreign teacher shall follow, other
than what is stipulated in the two Sections abpveyisions on assignments of different
duties or combined duties to teachers and othéfsrle in the Personnel Affairs
Provisions for Teachers and Others.

(Assignment at a different place)

Article 15 When a foreign teacher is assigned dudtea different place, he or she shall leave
immediately to assume the new duties. A foreigicher shall be exempted from this
obligation, under special approval of the Presidenso far as he or she must change his
or her place of residence, or other unavoidablzionstances.

(Retirement)
Article 16 When any of provisions of the Clausekies applicable, a foreign teacher shall retire
from the Corporation and shall lose his or heustais a foreign teacher.
(1) Aforeign teacher volunteers to retire, andPhesident approves.
(2) The tenure of a foreign teacher expires (exoydases in which he or she is
reappointed or promoted).
(3) Upon the death of the foreign teacher.

2. Despite the provision above, the President mafuse the retirement of a foreign teacher
who has volunteered when any of provisions undécl&r45, Section 1 is applicable or
when disciplinary action is being taken againstacher based on provisions of Article
45.

(Retirement due to personal reasons)

Article 17 When a foreign teacher decides to rdtwen the Corporation due to personal reasons, he
or she shall notify the President in writing atsetiairee months before the planned date of
retirement. A foreign teacher shall be exemptedhfthis obligation if the President
specially approves.

2. Even after a retirement notice is submittedyraifjn teacher shall discharge his or her
duties until the retirement date.

(Dismissal)
Article 18 When any of provisions of the Clausekbes applicable, the President may dismiss a

foreign teacher before the end of his or her tenure

(1) Performance of a foreign teacher at work isblytinferior.

(2) Aforeign teacher has difficulties dischargimg or her duties or cannot accomplish
the duties due to physical and/or psychologicabrdier.

(3) Other than what is stipulated in the two praons above, a foreign teacher lacks the
qualifications to discharge his or her duties.

(4) Aforeign teacher has taken a recuperatiorodeas stipulated in Article 17, Section
1 of the Aichi Prefectural Public University Corption’s Provisions for Teachers’
Working Hours, Holidays, Sabbatical Leave and Gil{bio.31 of 2007 Aichi
Prefectural Public University Corporation Provisphereinafter referred to as the
Working Hours, Holidays and Sabbatical Leave Piowis) for more than 90 days
continuously and does not resume his or her duties.

(5) The President approves dismissal of a foreagtier due to downscaling of the
Corporation’s business or other unavoidable manageasons.

(6) Continuation of Corporation’s business becomgmossible due to a natural disaster
or serious incident.

(7) There is an unavoidable serious reason akinaiset forth in each of the provisions
above.
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2. When any of provisions in the Clauses belovwpiaable, the President is entitled to

instantly dismiss a foreign teacher.

(1) Aforeign teacher is placed in the custody tdgal guardian or curator as an adult.

(2) Aforeign teacher is found guilty of a crimir@fence, is imprisoned or a more
serious indictment exists .

(3) Aforeign teacher establishes or joins a pmditparty or other organization
advocating the removal, through violent means, gbweernment duly established by
or under the Japanese Constitution after the date enactment.

3. When a foreign teacher is to be dismissed dtleetoeason stipulated in Section 1, Clause
2 above, he or she shall be diagnosed beforehahsldogtoctors.

4. When the President chooses to dismiss a foteapher against his or her will, the
President shall deliver a letter describing thagdec to the teacher.

5. Dismissal of a foreign teacher shall follow, atlthan what is stipulated in each Section
above, provisions on dismissals of teachers anef®tet forth in the Personnel Affairs
Provisions for Teachers and Others.

(Limitation on dismissal)
Article 19 Despite the provisions set forth in $&t$ 1 and 2 of the previous article, a foreign
teacher may not be dismissed during periods stipdlia the following.

(1) During a recuperation period in which a foretgacher is allowed to recover from
injury or illness and for 30 days thereafter. hibwever, he or she receives an iliness
and injury compensation pension based on the Antidempensation Act for Local
Government Officials (1967 No. 121 Statute) or\Werkers Accident Compensation
Insurance Act (1947 No. 50 Statute, hereinaftegrretl to as the Workers Accident
Act), or if he or she is going to receive the pensfter 30 days, this provision may
not apply.

(2) A period during which a female foreign teaciseallowed a leave of absence before
and after giving a birth to a child and 30 daysd¢haéer

(Dismissal notice)

Article 20 When dismissing a foreign teacher, thesiRlent shall serve the said teacher with a
dismissal notice at least 30 days before actuatidsal. When the teacher is not served
with a dismissal notice 30 days in advance, héershall be paid compensation worth 30
days of his or her average daily wage.

2. The number of days to serve a dismissal nati@gvance may be shortened depending
on how many days’ worth of average daily wages lmen paid out.

3. Despite what is stipulated in the two provisiabsve, the President may, under a
dismissal notice exemption approval obtained frobenhead of the Labor Standards
Supervision Office presiding over the Corporatidismiss a foreign teacher without
serving a notice if the President intends to dbased on a disciplinary dismissal
provision set forth in Article 46, Section 4, occntinuation of Corporation’s business
becomes impossible due to a natural disaster museincident or due to other
unavoidable reasons.



(Duties after termination of employment)

Article 21 A foreign teacher who is going to retirem the Corporation (including one served with
a dismissal notice) shall destroy or return angrmiation on the Corporation, teachers
and students and/or any private information anérsths stipulated in Article 2 of the Act
on the Protection of Personal Information (2003 Blb Statute, hereinafter referred to as
the Personal Information Protection Act) that heloe has obtained during the
employment. He or she may not be allowed to keeprds of these items of
information on any recording media after the empiemt.

2. A foreign teacher employed by the Corporatiory mat disclose any information on the
Corporation, teachers and students and/or anytpriméormation and other as stipulated
in the Private Information Protection Act that hhesbe has obtained during employment.

(Retirement certificate)
Article 22 When a foreigner employed by the Corfioraas a teacher requests issuance of a
retirement certificate, the President shall issue without delay.

2. Items to be certified on a retirement certigcahall be the following. If a foreign
teacher limits items for certification, howeverpsitems may be omitted.
(1) Employment period
(2) Types of duties
(3) Position held while discharging duties
(4) Salary
(5) Reason for retirement (including reason fomissal)

Part 3 Compensation

(Compensation)
Article 23 The types of compensation paid to fondigachers by the Corporation shall be the annual
salary, commutation expenses, overtime work paytrwork pay and holiday (day-off)

pay.

(Ranks of salaries)

Article 24 A foreign teacher shall be paid an arrsadary corresponding to one rank in the Ranked
Annual Salaries Schedule shown as Separate Tabid Ih accordance with the category
of duties that he or she is assigned to.

2. When a foreigner who has no work experiencesagieto teaching after graduating from
a university is employed as a teacher by the Catjmor, he or she is paid No. 1 rank
salary. When a foreign teacher has some work expss, the number of years of
experience relevant to teaching after graduatiogn fa university shall be calculated
using the Number of Experience Years ConversioteTsiioown as Separate Table 2 (if a
calculated value has a fractional number less thdne result is a truncated value ).
The rank of salary for a particular foreign teacsieall be obtained by adding one to this
number under the restriction that the upper lirhihe ranks is No. 36.

(Pay raise)
Article 25 If a foreign teacher discharges his er tduties for one year in a satisfying manner, the
salary rank of the teacher may be raised by one.



(Commutation expenses)

Article 26 The amount of commutation expenses flmraign teacher shall follow the provision on
commutation benefits for teachers set forth inAleli Prefectural Public University
Corporation’s Compensation Provisions (No0.18 of 28&hi Prefectural Public
University Corporation Provisions, hereinafter redd to as Compensation Provisions)

(Overtime work pay)

Article 27 Overtime work pay shall be paid wheroeefgn teacher works hours in addition to the
stipulated working hours. The amount of pay perrtshall be determined by a formula
described in the following (if a calculated valugsha fraction less than 1 yen, the result is
a truncated amount ).

Annual salary / (40 hours 52 weeks — 139 hours@uteg x ratio stipulated in the next
provision

2. The ratio referred to in the previous provisstrall be one of the ratios set forth in the
following Clauses in accordance with the classifaa which is stipulated in each
Clause, of the day when overtime work is conducted.

(1) For overtime work on days other than thoseuttiied in the next Clause: 125/100
(or 150/100 for overtime work from 10 pm on one ¢t am on the next day
referred to hereinafter as late-night work, or 160/ for late-night work over day(s)-
off (hereinafter as stipulated in Article 9, Itenothe Teachers’ Working Hours,
Holidays and Sabbatical Leave Provisions))

(2) For overtime work in weekly holidays (hereimafas stipulated in Article 7, Section
1 of the Teachers’ Working Hours, Holidays and Saichl Leave Provisions):
135/100 (or 160/100 for late-night work)

3. The details on overworking 60 hours penth are abbreviated.

4. The details on overworking 60 hours penth are abbreviated.

(Night work pay)

Article 28 If a foreign teacher is assigned to equebetween 10 pm on one day and 5 am on the
next day as his or her working hours, the teachpaid the full amount of compensation
for the hours calculated from the formula stiputaite Section 1 of the previous provision
(if there is a fraction less than 1 yen in the am@alculated, the result is a truncated
amount ). In this case, the provision shall be neah “125/100” substituted for the
phrase “ratio stipulated in the next provision.”

(Holiday work pay)

Article 29 If a foreign teacher works on a holid&y hours not exceeding 8 hours), holiday work
pay is paid to the teacher in an amount calcultxted the formula provided in Article
27, Section 1 (if there is a fraction less tharef yn the amount calculated, the result is a
truncated amount ). In this case, the provisiall die read with “135/100” substituted
for the phrase “ratio stipulated in the next prans’

2. Despite the provision above, a foreign teachay not be paid holiday work pay for
working on a holiday assigned to him under the dardthat he will be relieved of his or
her duties on another day.

(Compensation payment)

Article 30 A foreign teacher shall be paid diredtlg or her compensation in full and in cash. If
there is any statute or agreement stipulated iiclare4, Item 1 of the Labor Standards
Law, however, the amount stipulated in the steantdor agreement shall be deducted.



2. Part or all of the compensation stipulated ehevious Section may be paid into a
savings account designated by the foreign tea€lheror she so requests.

3. Monthly payments of an annual salary shall bdema respective months that are
classified into those stipulated in the followintpses.

(1) In April, May, July to November, January andFkery: the amount obtained by
dividing the annual salary by 17 (if there is acfran less than 1 yen in the amount
calculated, the result is a truncated amount, wisickferred hereinafter as “annual
salary as paid in one month”).

(2) In June and December: the amount obtained biptying an annual salary as paid
in a month by 250/100 (if there is a fraction ld#ssn 1 yen in the amount calculated,
the result is a truncated amount ).

(3) In March: the amount obtained by subtractireygbm total of actually paid amounts
from an annual salary provided in Separate Table 1.

4. A annual salary paid per month determined imatance with the provision in the
previous Section (excluding the amount obtaineditiplying a annual salary as paid in
a month by 250/100) and commutation benefit forrtiwanth shall be paid on respective
days stipulated in the following Clauses of the sanonth (to be referred hereinafter as
“payment day”). Overtime pay, night-work pay aralittay work pay for the month
shall be paid in the next month.

5. A annual salary per month (excluding the amalnained by multiplying the annual
salary as paid in one month by 250/100), commutgigy, overtime pay, night-work pay
and holiday work pay due for one month are paithenl6th of the month. In the cases
stipulated in the Clauses below, however, the paymay shall be as stipulated in each
Clause.

(1) If 16th of the month is Sunday, 14th.
(2) If 16th of the month is Saturday, 15th (if thisy is a day-off, 14th).
(3) If 16th of the month is a day-off, 17th.

6. An annual salary paid per month (limited to @neount obtained by multiplying the
annual salary as paid in one month by 250/100) blegbaid on June 30 and on
December 10. If this day is a Sunday, howeverpthgnent day shall be two days
before. Ifitis a Saturday, the payment day sbalbne day before.

7. For a newly employed foreign teacher, his ordmual salary shall come into effect on
the day of employment. If the annual salary odr@iign teacher is changed, a new
annual salary shall come into effect on the dagefchange.

8. If the employment of a foreign teacher is tereal, his or her annual salary shall be in
effect through the date of the termination.

9. If a foreign teacher dies, his or her annuaryaghall be in effect through to the month of
death.

10. When an annual salary is to be paid basedeprtvisions set forth in Clauses 7 through
9 of this Article, its amount shall be calculatexted on a per diem annual salary, which
is derived from dividing the stipulated annual salay the number of days of the year
minus the number of weekly holidays.

11. If the employment of a foreign teacher is sasieéd in the middle of a month based on the
provision set forth in Article 46, Clause 3, ofitifs resumed after the suspension is
terminated, his or her salary to be paid shalldleutated based on a per diem annual
salary.
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12. If a foreign teacher takes a recuperation peioo more than 90 days continuously and
does not return to his or her duties, the salabetpaid for the period after the 90th day
shall be calculated based on a per diem annualysalhich is derived from using half the
amount of his or her stipulated annual salary.

13. If a foreign teacher requests that his salargdid to someone(s), whose livelihood
depends on the teacher or on his or her salatygent needs for such events as
childbirth, illness, wedding, funeral and othergak these in urgency, the teacher shall
be paid for the amount of labor that he or sheiiassted up to the day of the request,
even if its date is before the stipulated dateayinpent for the annual monthly salary.

(Reduction of annual salary)

Article 31 If a teacher does not work during hisher assigned working hours other than those that
are approved as within his or her paid leave oéabs or those that are exempted from
his or her obligation to devote exclusive attentormvork, the amount of payment to be
reduced from his or her salary per hour of absshedl be calculated from a formula
shown below (if there is a fraction in the amouadtalated, it shall be rounded to nearest

yen).
Annual salary / (working hours per werls2)

Part 4 Duty on service

(Sincerity obligation)
Article 32 A foreign teacher shall be conscioushaf mission of the Corporation and the public
characteristic of its business, and shall dischhaig®r her duties sincerely and fairly.

2. A foreign teacher shall act in his or her défly being always aware whether a particular
act is of public nature or of private nature anfdaie from exploiting his or her duties or
position to advance his or her own interests.

3. A foreign teacher shall refrain from acting ondict with the interests of the Corporation.

(Obligation to devote exclusive attention to work)

Article 33 A foreign teacher shall devote all of lor her working hours and full attention at sesvic
to executing professional duties except in caspalated in this Rule and other statutes
related to it, and shall engage only in dutiessbiich the Corporation is responsible.

2. The President may exempt a foreign teacher fhrasrmobligation to devote exclusive
attention to work in cases stipulated in the follogv
(1) When a foreign teacher takes a health checkuppsby the Corporation during his

or her working hours
(2) When a foreign teacher engages in bargainirgraember of labor union during his

or her working hours
(3) For what, other than those stipulated in the @lauses above, the President

approves as appropriate

(Service guidelines)
Article 34 A foreign teacher shall, in dischargimg or her duties, abide by statutes, this Rule and
other provisions set forth by the Corporation abdyoinstructions and orders of his or

her superiors.



2. A foreign teacher shall always try to develop ¢ her abilities, enhance productivity and
improve his or her work, and shall strive to cdnite to the normal execution of the
Corporation’s operations in cooperation with ottearchers.

3. Superiors presiding over a foreign teachergoadsnstructions and orders shall respect
him or her as a person, strive to guide and nuthgendividual and take the lead in
discharging duties assigned to them.

(Prohibition of derogating trust)

Article 35 A foreign teacher shall refrain from eging in activities that derogate the honor of or
trust in the Corporation, or in those that harmtibaor of the teachers of the Corporation
as a whole.

(Confidentiality obligation)

Article 36 A foreign teacher shall refrain from clissing confidential information that he or she has
come to know in discharging his or her duties. sTdbligation remains in force after
retirement from the Corporation.

2. If a foreign teacher serves as a witness oraaggaror the like based on a statute and is
about to disclose professional secrecy, he or lshk abtain approval of the President.

(Obligations in premises and facilities)

Article 37 When a foreign teacher distributes doenta or graphic materials on the premises or in
the facilities of the Corporation (hereinafter reéel to as Corporation’s premises and the
like), he or she shall do so in a manner and methaiddoes not obstruct the normal
operations of the Corporation.

2. When the President judges that any of provissatgorth in following is applicable to the
documents or graphic materials stipulated in tleipus Section, a foreign teacher is
forbidden to distribute them.

(1) Documents or graphic materials obstruct thenabioperations of the Corporation.

(2) The provision set forth in Article 35 is applide to the conduct.

(3) Documents or graphic materials that harm theohof others, or they constitute
defamation or libel.

(4) Documents or graphic materials are deemed oksce

(5) Documents or graphic materials obstruct otlparations of the Corporation.

3. When a foreign teacher intends to post a doctioregraphic material on the
Corporation’s premises and the like, he or she mobtstin approval of the President first,
then post it at a designated location. In thigchs or she is prohibited from posting a
document or graphic material stipulated in eactihefClauses of the previous Section.

4. A foreign teacher is prohibited from holding aeting not related to his or her duties,
making a speech or broadcast and conducting othesanilar to these without approval
obtained from the President.

5. A foreign teacher is prohibited from lendingbmrrowing money and goods and selling or
buying goods on the Corporation’s premises andikkevithout approval obtained from
the President.

(Concurrent employment)

Article 38 On the matter of concurrent employmentfbreign teaches, follow relevant provisions
for teachers.

-10 -



(Prevention of harassment)
Article 39 On measures for preventing harassmeribteign teachers, follow relevant provisions

for teachers.

(Ethics of a foreign teacher)

Article 40 On the ethics of foreign teachers irctarging their duties, follow relevant provisions
for teachers.

Part 5 Working hours, holidays, sabbatical leaverad others

(Working hours, holidays, sabbatical leave andsthe
Article 41 On the matters of working hours, holidagabbatical leave and others for foreign

teachers follow relevant provisions for teachers.

2. In addition to the leave prescribed in the pdewg paragraph, foreign teachers shall be
granted paid home leave for temporary return to twuntry of origin.

(Childcare leave and nursing care leave)
Article 42 On the matter of childcare leave fordigin teachers, follow the provisions set forthha t
Law Concerning the Welfare of Workers Who Take Gdr€hildren or Other Family

Members Including Child Care and Family Care Le@891 No. 76 Statute).

2. If a foreign teacher takes childcare leave, h&he shall not be paid for the hours during
which the individual does not actually work, andséd on the provision of Article 31, his

or her salary shall be deducted depending on tiggheof hours not worked.
3. On the matter of nursing care leave for foregachers, follow relevant provisions for
teachers.

Part 6 Training

(Training)
Article 43 The President shall strive to providaning opportunities for foreign teachers to enleanc
their knowledge and skills that are necessarydoldirge their duties.
2. If a foreign teacher is ordered to participaté&raining sessions, he or she shall comply.

3. Aforeign teacher may, after obtaining apprafahe President, participate in training
sessions leaving his or her place of employmettsg as this does not interfere with

teaching classes.
4. A foreign teacher may patrticipate in a long-téraning session following what the

President stipulates.

Part 7 Citation

(Citation)
Article 44 On the matter of citations for foreigrathers, the President shall stipulate these

separately.
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Part 8 Disciplinary action and others

(Disciplinary action)
Article 45 If any of the provisions set forth iretfiollowing Clauses applies, the President may

discipline foreign teachers.

(1) When an individual is absent without justifialsbbasons and does not respond to
requests for attendance

(2) When an individual is absent from work or isiswlered tardy or leaves work early
repeatedly without justifiable reasons

(3) When an individual does not obey instructionsmers given as part of his or her
duties without justifiable reasons

(4) When an individual has inflicted damage to @weporation through malice or
serious negligence

(5) When an individual has committed a criminal act

(6) When an individual has harmed the honor ofwsttin the Corporation

(7) When an individual has harmed the honor ofCbeporation or acted in such a way
that the business of the Corporation is affectedutph unlawful acts in his or her
private life or through insulting or libelous aetgainst the Corporation

(8) When an individual disrupts the order and mofdhe Corporation through
irresponsible conduct

(9) When an individual has seriously misrepresehiear her academic background

(10) Otherwise, when an individual has violatedusts, this Rule and other provisions

(11) When an individual has committed an act simitaseriousness, to any of the acts
stipulated in the Clauses above

2. When a foreign teacher has committed any oatte stipulated in the Clauses of the
previous Section, individual(s) in charge of cohtnod supervision of this teacher may be
disciplined for lack of supervision obligation.

3. When disciplining a foreign teacher, the Presiddall serve the individual with a letter
describing the disciplinary action.

4. When disciplining a foreign teacher, follow neat provisions on disciplinary action
against teachers and others set forth in the Peeséifairs Provisions for Teachers and
Others other than the provisions set forth in ttexipus three Sections.

(Kinds of disciplinary actions)
Article 46 The kinds of disciplinary actions an@ithdefinitions are provided in the following.
(1) Admonition: to admonish an individual for theonduct by making him or her
submit a letter of apology
(2) Reduced salary: to reduce, after making aividdal submit a letter of apology, the
annual salary of this individual by an amount ckdted based on per diem annual
salary up to one tenth the salary for a periodirapffom one day to 6 months
(3) Suspended employment: to suspend, after maargdividual submit a letter of
apology, the service of an individual to the Cogtimm for a period ranging from
one day to 6 months with no pay whatsoever ovepén®d
(4) Disciplinary dismissal: to dismiss an indivadummediately without serving a
notice and paying retirement allowance

(Admonition and the like)

Article 47 In order to discipline while on serviaad to preserve order, the President may issue
admonitions in writing, oral admonitions and cansdrom department heads other than
the actions stipulated in the Clauses of Article Séction 1.
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2. When issuing an admonition in writing or orahazhition or caution from the head of the
department that a foreign teacher belongs to,Jotlee provisions on admonition in
writing, oral admonition and caution from departmieead set forth in the Personnel
Affairs Provisions for Teachers Others.

(Damage compensation)
Article 48 When a foreign teacher inflicts damagéhte Corporation through malice or serious

negligence, the President may demand compensatiqgraft or all of the damage other
than the disciplinary actions and the admonitidnsitated in the previous two Articles.

Part9 Safety and hygiene

(Safety and hygiene)
Article 49 On the matter of safety and hygieneftweign teachers, follow relevant provisions for

teachers.

Part 10 Business trip

(Business trip)
Article 50 The President may order a foreign teatbgo on a business trip if it is deemed

necessary for the business of the Corporation.

2. When a foreign teacher returns from a busingsshie or she shall report promptly to his
or her immediate superior upon his or her return.

3. When a foreign teacher on a business trip nhestge his or her trip plans due to
circumstances for Corporation’ business or duentdli@ess or other unavoidable reason,
he or she shall contact promptly his or her immeedsaiperior to obtain approval.

4. After returning from a business trip, a foretgacher shall file a letter describing his or
her return from the trip with the President excgpén the teacher accompanies a
superior on the trip. When a trip is of a spengture, however, he or she may report

orally upon return.

(Travel expense)

Article 51 Foreign teachers shall be paid trav@lemses incurred for:
(1) Assuming professional duties in a differentcplaas stipulated in Article 15
(2) Returning to their country of origin, whethentporarily or not
(3) Business trip as stipulated in the precedintgcher

2. Travel expenses for Clauses 1 and 2 of the giiegg@aragraph shall be subject to the
Corporation’s provisions for handling foreign teachssignments and other matters
(No.53 of 2007 Aichi Prefectural Public Univers@prporation Provisions); travel
expenses for Clause 3 thereof shall be subjetit@€brporation’s travel expense
provisions (No. 35 of 2007 Aichi Prefectural Puliliniversity Corporation Provisions).
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Part 11 Welfare

(Use of Corporation’s public housing and others)

Article 52 On the matter of use by foreign teacldrthe Corporation’s public housing or housing
for teachers and others, follow the relevant piiowis set forth in the Aichi Prefectural
Public University Corporation’s Provisions ConcagiRenting of Corporation’s Public
Housing and Others (No0.36 of 2007 Aichi Prefectialblic University Corporation
Provisions).

Part 12 Accident compensation

(Accidents on duty)

Article 53 On the matter of compensation for acetdevhile a foreign teacher is on duty, follow
relevant provisions set forth in the Accident Comgagion Act for Local Government
Officials (1967 No. 121 Statute, hereinafter reddrto as the Accident Act for Local
Officials). If the requirements of these provisare not met, follow what is stipulated
in the Workers Accident Act.

(Accident on way to workplace)

Article 54 On the matter of compensations for aeotd while a foreign teacher is commuting to his
or her workplace, follow relevant provisions setlian the Accident Act for Local
Officials. If the requirements of these provisi@me not met, follow what is stipulated
in the Workers Accident Act.

Part 13 Retirement allowance

(Retirement allowance)

Article 55 The amount of retirement allowance tgolagd to a foreign teacher who has worked for
the Corporation for more than 3 years shall berdeteed as follows: Multiply the base
salary amount contingent to the rank of a anndalgatipulated in Separate Table 1 that
he or she is paid on the day of employment by @Dfdbone year of employment and
add up this amount over the number of years of eympént (a fraction less than 1 year
shall be truncated) to obtain a sum total (if thera fraction less than 1 yen in this sum,
the truncated amount shall be the sum total). ilglylthis sum total by one of the ratios
stipulated in the Clauses below after determinihictv classification category is
applicable for the particular number of years opayment. The resultant amount shall
be the retirement allowance to be paid. The amolrdtirement allowance for an
individual who has died within one year of employrghall be determined by assuming
that he or she had been employed for one year.

(1) Equal to 3 years or more and equal to 5 yealsss: 50/100
(2) Equal to 6: 75/100
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2. The amount of retirement allowance tgdigl to a foreign teacher who has retired from
the Corporation due to injuries or illness (limitedndividuals who have disorders
stipulated in Separate Table 1 of an enforcemeatdrdor the Pension Fund Union Act for
Local Government Officials and Others (1962 No. B&2ree)) or due to death shall be
determined as follows: A base salary amount sleatldiermined in accordance with the
amount of the annual salary he or she is paid enl#ly of retirement, which is provided
in Separate Table 1. Then multiply this amoun®04150 for one year of employment
and add up this amount over the number of yeaesngpioyment (a fraction less than 1
year shall be truncated) to obtain a sum totdh@fe is a fraction less than 1 yen in this
sum, the truncated amount shall be the sum totdlnis sum total shall be the retirement
allowance to be paid. The amount of retirememvedince for an individual who has
died within one year of employment shall be deteadiby assuming that he or she had
been employed for one year.

3. On the matter of the paying method for the eatent allowance of a foreign teacher,
follow the paying method for the retirement allowas of teachers stipulated in the Aichi
Prefectural Public University Corporation’s Retiremh Allowance Provisions for
Teachers (N0.37 of 2007 Aichi Prefectural Publiavugrsity Corporation Provisions,
hereinafter referred to as the Retirement AllowaRivisions).

Part 14 Innovation on duty

(Innovation on duty and others)
Article 56 On the matter of innovations achievedabipreign teacher while he or she is on duty,
follow relevant provisions for teachers.

Part 15 Miscellaneous

(Miscellaneous)
Article 57 The President shall decide separatelgenessary provisions other than those set forth in
this Rule.

Supplementary rule
1. This Rule shall be enacted on April 1, 2007.

2. The President may continue to employ a persbo, vas held an employee contract with
Aichi Prefecture until the day one day before tloepgDration is established, as an
employee of the Corporation on the day of its dsthiment.

3. If, for a person employed based on the provisidhe previous Section, his or her base
salary amount shown in Separate Table 1 and camitrtg a ranked annual salary that is
determined based on the provision set forth inchat25, Section 2 is lower than the
annual salary that the person had actually beahvglaén employed by Aichi Prefecture
(hereinafter referred to as paid monthly salary amp use one of the formulas stipulated
in the following Clauses after determining whichsdification category is applicable. The
resultant amount shall be the annual salary amfourihe person.
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(1) When a person is employed as a professor tegeuiditionally in the Graduate
School:

(Paid monthly salary amount + Adjustment amouné¢ded in the next Sectior)
18.27255

(2) When a person is employed as a professor aohieg in the Graduate School:
Paid monthly salary amourt18.27255
(3) When a person is employed as an associatesgafer lecturer:
Paid monthly salary amourt18.04157
4. The adjustment amount stipulated in Clauseth@previous Section shall be 16,075 yen

in fiscal 2007, 15,750 yen in fiscal 2008, 15,425 yn fiscal 2009 and 15,100 yen in
fiscal 2010.

5. The retirement allowance of a foreign teachensghannual salary is paid based on the
provision in Section 3 of this Article shall be eehined by reading Article 55, Section 1
with “paid monthly salary” stipulated in Sectiors@bstituted for the phrase “the base
salary amount contingent to the rank of the ansakry stipulated in Separate Table 1”
in Article 55.

Supplementary rule

This Rule shall be enacted on April 1, 2007.

Supplementary rule

This Rule shall be enacted on April 1, 2008.

Supplementary rule

This Rule shall be enacted on April 1, 2009.

Supplementary rule

This Rule shall be enacted on January 1, 2010.

Supplementary rule

This Rule shall be enacted on April 1, 2010.

Supplementary rule

This Rule shall be enacted on April 1, 2011.

Supplementary rule

This Rule shall be enacted on April 1, 2012.
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Separate Table 1 Ranked Annual Salary Schedu&gdeto Articles 24 & 55)

- _Professor ——— Associate Profess| Assistant to a
Rank| If teaching in If not teaching in and Lecturer Professor Base salary amou
Graduate School| Graduate School
1 6,085,741yen 5,819,814yen 5,752,832yen 5,618,870yen 334, 840yen
2 6,237,998yen 5,972,070yen 5,903,337yen 5,765,869yen 343, 600yen
3 6,390,254yen 6,124,327yen 6,053,841yen 5,912,869yen 352, 360yen
4 6,542,511yen 6,276,583yen 6,204,345yen 6,059,868yen 361, 120yen
5 6,694,767yen 6,428,840yen 6,354,849yen 6,206,868yen 369, 880yen
6 6,847,024yen 6,581,096yen 6,505,353yen 6,353,867yen 378, 640yen
7 6,999,280yen 6,733,353yen 6,655,857yen 6,500,866yen 387, 400yen
8 7,151,537yen 6,885,609yen 6,806,362yen 6,647,866yen 396, 160yen
9 7,303,793yen 7,037,866yen 6,956,866yen 6,794,865yen 404, 920yen
10 7,456,050yen 7,190,122yen 7,107,370yen 6,941,865yen 413, 680yen
11 7,608,306yen 7,342,379yen 7,257,874yen 7,088,864yen 422, 440yen
12 7,760,563yen 7,494,635yen 7,408,378yen 7,235,864yen 431, 200yen
13 7,856,662yen 7,590,734yen 7,503,371yen 7,328,645yen 436, 729yen
14 7,952,743yen 7,686,816yen 7,598,347yen 7,421,409yen 442, 257yen
15 8,048,842yen 7,782,915yen 7,693,340yen 7,514,189yen 447, 786yen
16 8,144,924yen 7,878,996yen 7,788,315yen 7,606,953yen 453, 314yen
17 8,241,023yen 7,975,095yen 7,883,308yen 7,699,734yen 458, 843yen
18 8,337,104yen 8,071,177yen 7,978,284yen 7,792,498yen 464, 371yen
19 8,433,203yen 8,167,276yen 8,073,277yen 7,885,279yen 469, 900yen
20 8,521,602yen 8,255,675yen 8,160,658yen 7,970,626yen 474, 986yen
21 8,609,984yen 8,344,056yen 8,248,023yen 8,055,956yen 480, 071yen
22 8,698,383yen 8,432,456yen 8,335,405yen 8,141,303yen 485, 157yen
23 8,786,782yen 8,520,855yen 8,422,787yen 8,226,650yen 490, 243yen
24 8,875,181yen 8,609,254yen 8,510,168yen 8,311,997yen 495, 329yen
25 8,963,563yen 8,697,636yen 8,597,533yen 8,397,327yen 500, 414yen
26 9,051,962yen 8,786,035yen 8,684,915yen 8,482,674yen 505, 500yen
27 9,158,559yen 8,892,632yen 8,790,285yen 8,585,591yen 511, 633yen
28 9,265,174yen 8,999,246yen 8,895,672yen 8,688,524yen 517, 767yen
29 9,371,770yen 9,105,843yen 9,001,042yen 8,791,440yen 523, 900yen
30 9,478,367yen 9,212,440yen 9,106,412yen 8,894,357yen 530, 033yen
31 9,584,982yen 9,319,054yen 9,211,799yen 8,997,290yen 536, 167yen
32 9,691,579yen 9,425,651yen 9,317,170yen 9,100,206yen 542, 300yen
33 9,798,176yen 9,532,248yen 9,422,540yen 9,203,123yen 548, 433yen
34 9,904,773yep 9,638,845yen 9,527,910yen 9,306,039yen 554, 566yen
35 10,011,369yen 9,745,442yen 9,633,280yen 9,408,955yen 560, 699yen
36 10,117,966yen 9,852,039yen 9,738,650yen 9,511,872yen 566, 832yen
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Separate Table 2 Number of Experience Years Ceiorefable (related to Article 24)

Previous professional experience

Conversion ratio

Period employed by public institutions Period employed as employee engage

! L ! 100/100
such as national governments abroad &ainly in education or research
by education & research institutions Other periods 80/100
Period spent as a student at educational institsitsoich as schools or institutions 100/100
close to schools in their status (up to normal nemad years to finish courses)
Period employed by private-sector companies 80/100
Period spent for military service or as a priestan 80/100
Period spent as an employee engaged in educatiesesrch,
Other periods which is considered conducive directly to positiorwhich the 100/100
P application is made
Other periods 50/100
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